THE CURIOUS LEADER

meaningful conversations exploring the
humble and human way of NEW
LEADERSHIP

A Mentimeter

The Future Of Work - what is it? How do you describe
it?
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Getting ready for this future: what do we need to evolve? \What do you need to
evolve? \Why?

We need change because Education! Self leading Know your strenghts

we all deserve a better

society.

We need a lot more future Learning to communicate, Explaining yourself instead We need to evolve because

in our education systems. to solve conflicts of pointing to orhers we need to solve complex
problems with new/different
Tools/easy of thinking.
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Getting ready for this future: what do we need to evolve? \What do you need to

evolve? \Why?

Get rid of learned attitudes
and habits.Become and live
our pure self, which includes
respect for others, doing the
same.

Servant leadership

Deep listening

Sharing power/influence

You are the only person
that can make you happy.

We need to focus on
education and give reflected
people a chance to take
decissions both in bussiness
and in politics

Equality

Courage, reflection, emotion

Jpurpose, fun, new points of

view, meaningful discussion
with leadrrsin society,
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Getting ready for this future: what do we need to evolve? \What do you need to
evolve? \Why?

Having the courage to | need to get out of the growth Inspiration, Love and a Also important to slow down
speak up and being paradigm. | do not have to Minimum of Ressources #i. and reflect much more before
vulherable work. | do not have to make ™% decide and act.

money.
New educational systems Feeling responsible for the
and goals worlds well being : Sustainable

leadership
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Getting it done - how? Is there a best time to start? Consider three levels: On
your personal, on your organisation’s and on our society’s level?

Decide to start and start Sometimes, when you feel The future will be bright! If you absolutely want to be

everything s falling apart. (On market leader, you have to be the

immediately. o |
first, if you want be max profitable,

a personal level)
you are well advised to be second,

but waiting can lead to better
opportunities .. N

Find ways to pass on your That gut feeling & Dare to lead! How? Listen to your inner
knowledge and positivity. voice and trust your
feelings.
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Getting it done - how? Is there a best time to start? Consider three levels: On
your personal, on your organisation’s and on our society’s level?

Start now, where you are Find a network that shares More political Support Dare to be different
with what you have! Do it your values

from the heart!

Look for options to share your Idols & inspiring people Find people to discuss Be a role model.
mindset. There are daily

situations to spread the word!

those topics.
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Getting it done - how? Is there a best time to start? Consider three levels: On
your personal, on your organisation’s and on our society’s level?

Know your circle of For all 3 questions: a strong Eine besondere clevere Lésung ist

vision + positive feelings + naturlich, sich einer besonders
kompetenten Beraterin zu

bedienen und diese sehr |6blich zu
belohnen ™

influencel!
conseqguence



